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EXECUTIVE SUMMARY

This report is the first in what is intended to be an annual series of reports detailing the compensation of the core 
positions involved in college recruiting at employer organizations. 

For many years NACE has inquired of its employer member institutions about the average base salary for individuals 
working in corporate college recruiting. With this report, a comprehensive picture of the compensation package 
connected with these positions is provided, one that includes not just the base salary but also bonus compensation and 
an array of benefits offered that are likely to be available.

The survey was conducted among NACE employer members during the summer of 2016. The survey was open from 
July 25, 2016, until October 17, 2016. It was sent to 945 employer organizations and responses were received from 
174 member companies—an 18.4 percent response rate.

Data were collected by individual position for the following elements:

■	   Tenure in the position;

■	   Base salary;

■	   Formal salary range for the position;

■	   Past year’s salary change;

■	   Bonus eligibility; and

■	   Bonus paid.

For the most part, the information reported for these elements was based on the weighted average responses. 
Weighting for each response was based on the number of individuals (incumbents) occupying the position at the 
respondent organization. In those cases where the data are company-wide in nature, such as the formal salary range 
and bonus eligibility, the information is based on the simple averages of the responding organizations. 

Data were also collected on the following benefits items:

■	   Insurance provided (medical, dental, vision, and life);

■	   Paid time-off (holidays and vacation);

■	   The 401(k) plan; and

■	   Tuition reimbursement.

Since benefits are assumed to be company-wide in nature all the reporting on benefits is based on the simple averages 
of the responding organizations.

Data for all elements (individual compensation and company-wide benefits) are presented for the responding group 
as a whole and then broken out by company size, industry, and region. The only instances where this is not the case 
are those situations such as the provision of medical insurance benefits where the response is so universal in nature 
(virtually every responding company provides the benefit) there is no need to differentiate by size, industry, or region.

Key Findings

■	   The average tenure of recruiters and coordinators is very short. The average incumbent in these positions has no 
more than two years of experience.
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■	   Average salaries by position are as follows:
 Director - $114,207
 Manager - $90,675
 Recruiter - $64,339
 Coordinator - $51,993

■	   The base salaries for management positions are very much influenced by the size of the company: Incumbents in 
larger firms are paid more than those in smaller firms. By contrast, there is virtually no difference based on the size 
of the company for lower-level positions (recruiters and coordinators). The following is the differential by position 
between the largest firms (10,000 employees or more) and the smallest firms (500 employees or less):

 Director – 65.0%
 Manager – 39.9%
 Recruiter – 5.9%
 Coordinator – (10.1)%

■	   In general, compensation in college recruiting positions is stronger in the information sector and in the West than it 
is in other industries and geographic regions.

■	   Base salaries tended to increase by 3 percent across the board in college recruiting positions in 2016. The one 
exception was for the position of recruiter, which increased by only 2 percent. However, this relatively low overall 
increase was due primarily to the impact of recruiters in the nonprofit/government sector. These recruiters averaged 
no increase in base salary in 2016, thereby skewing overall results.

■	   In addition to base salary, positions other than coordinator were eligible to receive a bonus. The average bonus 
compensation was as follows for the individual positions:

 Director - $17,645
 Manager - $8,832
 Recruiter - $4,418

■	   The median amount of paid time off (PTO) based on holidays, vacation time after three years of service, and other 
PTO is 28 days: This includes 10 holidays, 15 vacation days, and three miscellaneous days.

■	   The amount of PTO is fairly consistent across company types and regions with somewhat more time off for 
employees at smaller firms compared with those from the largest corporations.

■	   The whole range of insurance coverage is all but universally available at all NACE employer members responding 
to this survey. Virtually 100 percent of respondents reported providing medical, dental, vision, and life insurance to 
their employees.

■	   The median employer contribution for the medical insurance premium for the employee’s coverage is 80 percent, 
and for the employee’s dependents it is 70 percent.

■	   The deductible connected with medical insurance for which the employee is responsible averages around $1,300 
for the employee and $1,500 for the employee’s dependents.

■	   Both in terms of the premium covered by the employer and the deductible for which the employee is responsible, 
medical coverage is somewhat more generous among smaller employers.

■	   The vast majority (95 percent) of firms in the survey offer a company-matched 401(k) retirement plan.

■	   The median company match for the 401(k) is up to 5 percent of an employee’s salary.

■	   It is commonplace for NACE member firms to offer tuition reimbursement for an advanced degree (84 percent do 
so) and to cover the tuition costs associated with achieving a professional certificate (72 percent offer this benefit).
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APPENDIX

Accenture Federal Services

Adventist Health System

AeroVironment

American Greetings

Anadarko Petroleum Corporation

Ascend Performance Materials

Baxter Healthcare Corporation

Becton Dickinson & Company

Blount International, Inc.

BOK Financial Corp.

Brady Corp.

Briggs & Stratton Corporation

BWX Technologies, Inc.

California State Auditor

Carbon Black

Centene Corporation

Cerner Corporation

Charter Manufacturing Company,

CohnReznick

Con Edison

ConAgra Foods, Inc.

COVERIS

Cree, Inc.

Crowe Horwath LLP

CSM Bakery Solutions

CSRA

Cultura Technologies

Dell, Inc.

DHL Supply Chain

Dick’s Sporting Goods

E. & J. Gallo Winery

ENERCON Services, Inc.

Entergy Services, Inc.

Enterprise

Epsilon

Fifth Third Bank

FirstBank Holding Co.

Foresters Financial Services,

GAF Corp.

Gulf Interstate Engineering

Hazen and Sawyer P.C.

HNTB Companies

Hormel Foods Corporation

ICF International

Illumina, Inc.

Infinera

Infineum USA L.P.

Intuit Inc.

Irvine Company

Kimberly-Clark Corporation

Kohl’s Department Stores

L-3 Mission Integration

Lennox International Inc.

Link-Belt Construction Equipment

Los Angeles County Metropolitan

Mars, Incorporated

MAVERICK Technologies

Meaden & Moore

Moog Inc.

Moss Adams LLP

Nestle USA

ONEOK, Inc.

Owens Corning

Pacific Gas and Electric Company

Petco Animal Supplies, Inc.

Polaris Industries, Inc.

PriceKubecka, PLLC

PrimeSource Building Products

PSEG

PVH

Questar Corporation

S&P Global

SapientNitro

Savannah River Nuclear Solutions

Save-A-Lot

Sealed Air Corporation

Shaw Industries, Inc.

Shawmut Design and Construction

Simpson Gumpertz & Heger Inc.

Snap-on Incorporated

Southern Wine & Spirits of Nor

Southwestern Advantage

Spectra Energy Corp.

Spredfast

Stryker Orthopaedics

SunTrust Bank

Tennessee Valley Authority

The Estee Lauder Companies

The Northern Trust Company

The Walsh Group

TIBCO Software Inc.

TimkenSteel Corporation

U.S. Comptroller of the Currency

U.S. Postal Service

Union Pacific Railroad Company

Wawa Inc.

WESCO International, Inc.

Whiting Petroleum Corporation

Zynga, Inc.
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