
Job Outlook 2017 Spring Update

Contact ID:

1. Please enter your Contact ID Number. This number was provided to you in the e-mail that contained the
link for the survey.
*

2. Please tell us about your organization:

For profit - private

For profit - publicly held

Non profit

Government agency

3. Size of company

1 - 50 employees

51 - 100 employees

101 - 250 employees

251 - 500 employees

501 - 1,000 employees

1,001 - 5,000 employees

5,001 - 10,000 employees

More than 10,000 employees

U.S. students for U.S.
operations/locations

International students for
U.S. operations/locations

U.S. students for
operations/locations
outside of the U.S.

International students for
operations/locations
outside of the U.S.

4. How many new college graduates did your organization hire for full-time entry-level positions in 2015-16?
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U.S. students for U.S.
operations/locations

International students for
U.S. operations/locations

U.S. students for
operations/locations
outside of the U.S.

International students for
operations/locations
outside of the U.S.

5. How many new college graduates will your organization hire for full-time entry-level positions in 2016-
17?

6. Compared to the initial hiring projections you made in the fall for the Class of 2017, my organization
plans to (please select one):

INCREASE the number of entry-level college hires.

MAINTAIN the number of entry-level college hires.

DECREASE the number of entry-level college hires.

7. Please describe the key factors that have contributed to your organization's decision to increase,
maintain or decrease your number of entry-level college hires compared to the initial hiring projections you
made in the fall for the Class of 2017.

Associate Degree

Bachelor Degree

MBA

Master's Degree (not MBA)

Doctorate

8. Of the new college graduates you plan to hire for full-time, entry-level positions in 2016-17, what percent
will come from each of the following degree categories? (please note: the sum of the responses must equal
100)
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Agriculture/Natural Resources

Accounting

Business (not including Accounting)

Communications

Computer Sciences

Education

Engineering

Health Sciences (e.g. Nursing)

Humanities (e.g., English, History, Arts)

Economics

Social Sciences (e.g., Political Science, Psychology, Sociology/Social Work)

Physical Sciences (e.g., Biology, Chemistry, Environmental Science)

Other

9. Of your new graduate recruits from the class of 2017, what percent do you expect to come from each of
the following academic disciplines/majors?

3



10. What are your recruiting expectations for Fall 2017?

We will be on campus hiring for full-time, entry-level positions only.

We will be on campus hiring for internship/co-op positions only.

We will be on campus hiring for BOTH full-time, entry-level positions and internship/co-op positions.

We will be on campus only to maintain a presence - we will not be hiring any graduates/students at that time.

We will not be on campus this Fall because we are not hiring during the 2016-17 recruiting year.

11. In the survey report NACE will provide a list of respondents. Please indicate your preference regarding
appearing on the list of respondents.

Yes, please list my organization as a survey respondent.

No, please DO NOT list my organization as a survey respondent.
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